
Safeguarding and Prevent - Apprenticeships policy statement

Leadership roles with designated responsibility for Safeguarding

a) Designated Safeguarding Lead (Director of Student Life and Wellbeing)
b) Deputy Designated Safeguarding Lead (Head of Student Support)
c) University Secretary Governance and Assurance Office (Head of Prevent Duty

Operations)
d) Local Safeguarding Officer for Apprenticeships (Deputy Head of Apprenticeships)

Safeguarding mailbox: safeguarding@york.ac.uk

Report and Support

1. General principles

The purpose of this policy statement is to ensure that all apprenticeship learners are
protected through the awareness and preventative and reactive action of all University of
York (“the University”) staff who assist in the teaching, support and guidance of
apprenticeship learners.

The University takes seriously its responsibility to safeguard and promote the welfare of our
apprenticeship learners; and to work together with all University representatives and
external agencies to promote a multi-agency approach to safeguarding.

At the University of York we understand that any of our apprentices may experience
outcomes or barriers to their learning which may be a cause for concern. We ensure that
University staff who have responsibility for teaching, supporting or interacting with
apprentices undergo relevant levels of scrutiny. These will include pre-recruitment checks
and assessment for good character for all those employed by the University. In addition,
particular staff will receive training to effectively recognise behaviours, signs and symptoms
of being at risk of harm and will act appropriately and in the interest of the learners
(Category 1 and 2). To include, where appropriate, referral and further support from wider
and external agencies. Areas for concern may include:

a) Absence - missing work or not turning up at University
b) Changes in appearance
c) Changes in behaviour and character - becoming quiet or loud, aggressive or

withdrawn.
d) Changes in emotional health - crying, anxiety or low mood
e) Excessive alcohol consumption
f) Physical injuries - cuts or bruises
g) Poor living

Ph
P

���I�d�k�j �

�D�g�k�Q�b�

Sup

https://reportandsupport.york.ac.uk/


https://www.gov.uk/government/publications/working-together-to-safeguard-children--2.
https://www.gov.uk/government/publications/positive-environments-where-children-can-flourish
https://www.gov.uk/government/publications/prevent-duty-guidance/prevent-duty-guidance-for-further-education-institutions-in-england-and-wales
https://www.educateagainsthate.com/wp-content/uploads/2023/09/Prevent-Duty-Guidance-Higher-Education-providers-briefing-note.pdf
https://www.theeducationpeople.org/media/2354/inspecting_safeguarding_.pdf


/about/safeguarding/#tab-2
/about/safeguarding/#tab-2


The University understands that there are numerous



Additional information on safeguarding and detailed definitions of the above categories can

be found in the University of York Safeguarding Policy and Procedure.

6. Low Level Concerns

A low-level concern is where the behaviour of an adult does not meet the threshold for

referral. A low-level concern is any concern – no matter how small, and even if no more than

causing a sense of unease or a ‘nagging doubt’. Where low-level concerns are repeated and

persistent, this may trigger a referral.

All apprentices are risk rated, and this is reviewed during the Tripartite reviews. In addition,

monthly concern meetings, where attendance from programme level safeguarding

representation and the Safeguarding lead are present, take place.

At these meetings Items are noted within a tracker, risks are reviewed, and feedback provided

to employers for areas of focus and progress made.

Referral for further safeguarding support or advice can be taken at this point. Referrals would

be recorded on the central and departmental safeguarding logs.

Where the conduct of a staff member working in, or on behalf of, the University is a cause for

concern these can be reported using the link below.

Report + Support - University of York

7. Prevent

Following statutory guidance issued under Section 29 of the Counter-terrorism and Security

Act 2015, a duty is placed upon the University of York (University) in exercising our

undertakings to have ‘due regard to the need to prevent people (staff, students and visitors of

the University) from being drawn into terrorism’.

In complying with the Prevent Duty, the University aims to demonstrate an awareness and

understanding of the risk of radicalisation within the institution. This risk
and
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/about/safeguarding/#tab-2
https://reportandsupport.york.ac.uk/
/media/abouttheuniversity/governanceandmanagement/governance/2023-07_University_Prevent_Policy.pdf
https://drive.google.com/file/d/1EdNprRFzAhTQ0zOmLRmr4wjKNCeCURTP/view
/about/organisation/governance/external-regulation/prevent-duty/oversight-group/#tab-1
https://docs.google.com/document/d/1aGM0WK6wbPoUzjHbBVAN2UI9lsTb-_EDSDH-CAEaK3Y/edit
https://docs.google.com/document/d/1aGM0WK6wbPoUzjHbBVAN2UI9lsTb-_EDSDH-CAEaK3Y/edit




clients when necessary.
h) Support all staff affected by their experiences of safeguarding concerns and

protect learners by encouraging staff to share concerns using the

/about/safeguarding/#tab-2


a) Providing support and advice to staff who share a concern or disclosure about a
learner and maintaining appropriate records of concerns, incidents or disclosures on a
secure central risk register.

b) Immediately investigating significant concerns and referring to the local Safeguarding
Children’s Board or Adult Safeguarding Board when necessary.

c) Oversight of the creation and maintenance of a secure, confidential, single central file
to record staff DBS certificate details, safe recruitment details, emergency contact
information and learner data for apprenticeship programmes.

d) Oversight of the delivery, review and completion of the University’s staff training in
safeguarding and Prevent. In addition, for those leading Pre

https://docs.google.com/forms/d/e/1FAIpQLSeIoohOfj6Ygc_wYm3OXOD-0NybXcj0DO2BlNonAPQOxNKvmg/viewform
https://docs.google.com/document/d/1rg9_vOHuadvkvz60mI0C5SyXPzAtqnDvfVm-Mxz0Kdg/edit
https://docs.google.com/document/d/1rg9_vOHuadvkvz60mI0C5SyXPzAtqnDvfVm-Mxz0Kdg/edit


/about/organisation/governance-documents/ordinances-regulations/regulation-11/
http://www.york.ac.uk/about/departments/support-and-admin/information-services/information-policy/index/it-investigations-and-data-access-policy/
http://www.york.ac.uk/about/departments/support-and-admin/information-services/information-policy/index/it-investigations-and-data-access-policy/




Document History

Issue Date Author Summary of Changes Date of next review

September
2023

Sarah
Reynolds-Golding

Revised and updated in line with statutory
guidance (KCSIE 2023), Ofsted EIF updates
(Sept 23), addition of categories of staffing
and Prevent duty guidance updates (Sept 23)

September 2024

January 2024 Emma Parker Section 2 (Legislation and recommendations)
updated, addition of link to Ofsted
Inspecting safeguarding in early years
document.

September 2024

February
2024

Sarah Reynolds-
Golding

Updates to changes to internal staff
structure and Designated Safeguarding Lead
role.

September 2024

Document and External Links

Working together to safeguard children (gov.uk)

Positive environments where children can flourish (gov.uk)

Prevent duty guidance: England and Wales (2023) (gov.uk)

Prevent duty guidance update: a briefing for Higher Education providers (HEPs)

(educateagainsthate.com)

Ofsted Inspecting safeguarding in early years,
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https://www.theeducationpeople.org/media/2354/inspecting_safeguarding_.pdf
https://www.theeducationpeople.org/media/2354/inspecting_safeguarding_.pdf
https://www.gov.uk/government/publications/working-together-to-safeguard-children--2
https://www.gov.uk/government/publications/positive-environments-where-children-can-flourish
https://www.gov.uk/government/publications/prevent-duty-guidance
https://www.educateagainsthate.com/wp-content/uploads/2023/09/Prevent-Duty-Guidance-Higher-Education-providers-briefing-note.pdf
https://www.educateagainsthate.com/wp-content/uploads/2023/09/Prevent-Duty-Guidance-Higher-Education-providers-briefing-note.pdf
https://www.theeducationpeople.org/media/2354/inspecting_safeguarding_.pdf
https://www.theeducationpeople.org/media/2354/inspecting_safeguarding_.pdf
/media/abouttheuniversity/safeguarding/University%20of%20York%20Safeguarding%20Policy%20and%20Procedure_Jan2024.pdf
/media/abouttheuniversity/governanceandmanagement/governance/2023-07_University_Prevent_Policy.pdf
https://drive.google.com/file/d/1EdNprRFzAhTQ0zOmLRmr4wjKNCeCURTP/view
/about/organisation/governance/external-regulation/prevent-duty/oversight-group/#tab-1
https://docs.google.com/document/d/1aGM0WK6wbPoUzjHbBVAN2UI9lsTb-_EDSDH-CAEaK3Y/edit
https://docs.google.com/forms/d/e/1FAIpQLSeIoohOfj6Ygc_wYm3OXOD-0NybXcj0DO2BlNonAPQOxNKvmg/viewform
https://docs.google.com/document/d/1rg9_vOHuadvkvz60mI0C5SyXPzAtqnDvfVm-Mxz0Kdg/edit
http://www.york.ac.uk/about/departments/support-and-admin/information-services/information-policy/index/it-investigations-and-data-access-policy/


and Delivery Teams. Safeguarding, Prevent
and County
LinesTraining.
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